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General Money Management 

Set financial goals 
Meet with your installation PFM: http://www.usmc-
mccs.org/services/career/personal-financial-
management/  

Presenter
Presentation Notes
General Money Management We have talked about assistance, programs and plans that may help with your financial transition. Let’s spend some time talking about personal finances, such as your general money management, savings and investment. Money management encompasses how you handle monetary assets. The basic rule of thumb is to have at least three to six months living expenses in a savings account in the event of lost wages and other emergencies. Having this financial cushion as you make your transition will reduce some of the stress transition brings. It’s a good idea to set a savings goal now and start aiming to reach that goal as quickly as possible. If you are close to your separation or retirement date, your savings efforts may need to be especially aggressive. If you haven’t already done so, transition is a good time to set some financial goals. To reach these goals, you’ll want to have some helpful tools. Businesses use financial reports to track their financial condition, these same reports can help you determine your financial condition. The two documents you will likely find most helpful are balance sheet and a cash flow statement. A balance sheet is a snapshot of your current financial status and includes information on what you own (assets), and what you owe (liabilities). Gathering this data into a single document helps you calculate your net worth and provides a starting point for financial goal setting. A cash flow statement is used to summarize income and expense transactions that have taken place over a specific period of time, such as a month or a year. It tells you where your money came from and where it went. Once you’ve compiled your balance sheet and cash flow statement, you’re ready to construct a working spending plan or budget. While a budget is a requirement for all transitioning Service members, your spending plan will also help you navigate the changing financial situations you’ll encounter as you transition from military to civilian life. A spending plan is a living document and should be reviewed and updated as circumstances change. There are many resources available to assist you with developing a budget. You can visit the Family Support/Service Centers and meet with financial Counselors, or access financial planning on-line. Military OneSource – www.militaryonesource.mil, has more information on budgeting.COUNSELOR NOTE: Counselors will provide website links to the Family Center’s electronic budget when Services members sign-up for Transition GPS so members can complete a draft budget as pre-work.Service member must produce a criterion-based Financial Plan as one of your CRS. Doing this pre-work will make developing your criterion-based Financial Plan easier than if you wait until you get into the class. As you complete your balance sheet and spending plan, you will gain a clear picture of your current debt obligations. Credit and debt management are a critical components of financial management. If you find that you would like assistance in managing credit or reducing debt, the Personal Financial Management Program at the Family Support/Service Center offers financial counseling and education on these topics. These programs are not always accessible after your transition.In addition, there are scores of companies you can find online who have a lot of experience in helping people handle their debts. It is advisable to thoroughly research online options. For more information and assistance, visit the financial specialist at your command or installation.

http://www.usmc-mccs.org/services/career/personal-financial-management/
http://www.usmc-mccs.org/services/career/personal-financial-management/
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Personal Savings and Investment 

For more investment information, check out 
www.saveandinvest.org 
 

Presenter
Presentation Notes
Personal Savings and Investment We talked about budgeting and debt reduction. Now let’s shift our attention to discussing savings and investments. I will provide an overview of the information but again I encourage you to talk with a subject matter expert about your personal financial situation at the installation. Most banks and credit unions offer savings accounts designed to help you reach your short- and long-term financial goals. When opening a savings account, look for an FDIC or National Credit Union Association (NCUA) - insured savings account that offers competitive interest rates. Check withdrawal and deposit guidelines carefully, as some institutions limit the amount of free transactions available. Generally, savings accounts do not provide high interest earnings on deposits. For higher interest earnings you may want to invest in a variety of products that improve earnings on investment. There are four common types of investments: The first, and probably most inexpensive type of investment, is a bond, specifically, the U.S. Savings Bond. Companies, cities, states and the federal government sell bonds to help raise money to run their particular institutions. The safety of a bond is based on the financial stability of the issuing entity. Prior to investing in a bond, research the issuer and understand the terms of the bond. Another investment type is a Certificate of Deposit, or CD. CDs are insured savings accounts issued by commercial banks and savings and loans. A CD differs from a traditional savings account in that it has a specific fixed term, generally a minimum deposit amount, and typically a fixed interest rate. When a CD matures (reaches the end of the specified term of deposit), the owner can withdraw the money and any accrued interest. CDs generally offer a slightly higher interest rate than a standard savings account. Stocks are another type of investment. When buying a stock, you purchase an ownership share in a company. Companies sell stocks to raise capital. Stocks are not insured and investors may lose some or all value of their stock investments. Most investors purchase stocks through a broker. The broker transaction may take place face to face or online via an online brokerage firm. Broker fees vary so be sure to do your research before committing. You can also save on broker fees by buying some stocks directly from the issuing company. The most common type of investment is mutual funds. A mutual fund is an investment vehicle comprised of a pool of funds, from many investors, for the purpose of investing in securities. Mutual funds may invest in stocks, bonds, money market instruments, or a combination of multiple securities categories. The key advantage to a mutual fund is professional management of the investment portfolio to match the fund objectives.�Mutual funds are not insured and investors may lose some or all of value of their investment. If you want to know more about savings and investments, go to, saveandinvest.org, which is sponsored by the Financial Industry Regulatory Authority, Inc. (FINRA). This is another valuable resource for online education and information.

http://www.saveandinvest.org/
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Information on Availability of Healthcare and Mental 
Health Services  
• DoD Mental Health Self-Assessment Program 
• DoD’s inTransition Program 

 
 

 

National 
Guard 
Mental 
Health 

Services 

Presenter
Presentation Notes
Information on Availability of Healthcare and Mental Health Services The next several sections deal with all the health care options available for you and your family. The best way to get all of this information explained to you is to attend the Veterans Benefits Briefing and talk to a TRICARE representative. They can tell you specifically what you are eligible for and how long that coverage will last. Medical coverage can be very expensive, so it is important you are aware of what is available so you make the best choice for your own unique situation.A comprehensive medical evaluation, the Separation History and Physical Examination (SHPE), is now a requirement for all separating Service members and helps to make sure any medical conditions requiring ongoing care are identified and documented in your military medical record. For members making a disability claim with VA, the exam requirement may be met by the disability exam performed by the VA. Members wishing to take advantage of this option are encouraged to begin the process 180 days prior to their separation.One service available to you is the DoD Mental Health Self-Assessment Program. This is a mental health and alcohol screening and referral program provided for military families and Service members affected by deployment and mobilization. It is a voluntary and anonymous program offered online, by phone, and through special events held at installations and Reserve units.Anonymous, self-assessments are available for depression, bipolar disorder, alcohol use, post-traumatic stress disorder (PTSD), and generalized anxiety disorder. Individualized results and military health resources, including TRICARE, Vet Centers and Military OneSource © are provided at the end of every assessment.Active duty Service members can self-refer for mental health if seen at a Medical Treatment Facility (TRICARE Operations Manual 6010.56-M, Feb 1, 2008 Chapter 16 Addendum B; Tricare Policy Manual 6010.57-M, Feb 1, 2008 Chapter 7 Section 3.10.).Each Service offers clinical and non-clinical prevention, education, and treatment programs, as well as various campaign efforts, that address mental health and substance abuse disorder (SUD) services for active duty and Guard and Reserve Components, as well as services for family members. Additionally, TRICARE offers the full range of services for mental health and SUD treatment options to include: acute psychiatric hospitalization, SUD inpatient/residential detoxification and rehabilitation, partial hospitalization, intensive outpatient treatment, outpatient therapy and medication assisted treatment, such as buprenorphine or methadone, for treatment of opiate use disorder, to include opiate treatment programs and office-based opioid treatment from an authorized prescriber. Contact your TRICARE regional managed care support contractor for your eligibility status for these services. National Guard Service Members may also seek assistance regarding mental health and substance use disorder counseling and treatment resources from the National Guard Bureau’s Psychological Health Program. The website for the program: https://www.jointservicessupport.org/PHP/Default.aspx contains a locator for how to contact your State National Guard Director of Psychological Health and local psychological health resources. Additionally, the Yellow Ribbon Reintegration Program promotes the well-being of National Guard and Reserve members, their families and communities by connecting them with resources throughout the deployment cycle.All Service members once deployed as part of a contingency operation are asked to complete post-deployment mental health assessments for issues such as depression, PTSD, substance use problems, and other mental health concerns at six months, one-year, and two-year post-redeployment anniversary.DoD’s inTransition Program is a confidential coaching program that answers questions about treatment options, provides information about community resources, and secures and appointment with a behavioral health provider at your new location.All Service members who have seen a behavioral health provider within one year of separation from active duty are automatically enrolled in the inTransition Program and will be contacted by an inTransition Coach. You will have the ability to opt-out when you are contacted by the inTransition Coach. Now let’s talk about coverage through the VA. There are several different requirements, and we are going to discuss three main types of VA coverage for your transition. If you are a Combat Veteran discharged from active duty on or after January 28, 2003, you can receive enhanced enrollment placement for five years after the date you leave the Service. An activated Reservist or National Guard member who was on active duty in a theater of combat operation after November 11, 1998 and left Service under any conditions other than dishonorable. If you enroll with VA under the Combat Veteran Authority, you may be able to keep enrollment eligibility even after the five year period ends. Conditions identified in the Separation History and Physical Examination (SHPE) may also make you eligible for care in the VA after separation. If you believe you have such conditions, you should file your claim with the VA and try to have your disability exam performed as soon as possible so it may meet the separation exam requirement. The VA also offers specialized treatment of mental health issues, such as PTSD and substance use disorders. These treatments include pharmacotherapy, psychotherapy, group therapy, and for opiate use disorder, medication assisted treatment. The VA recently changed its policy regarding the eligibility of former Service members with dishonorable, or “bad paper” discharges, and separated Service members with urgent mental health or substance use problems are now considered a high priority for VA care. One does not necessarily need to have service connected disability to be eligible for VA care. Community alcohol, drug, and mental health treatment facilities and programs around the country may be found via the Behavioral Health Treatment Services Locator at findtreatment.samhsa.gov. This website has information on locating physicians and treatment programs authorized to treat opioids, such as prescription pain relievers.  For active duty family members seeking outpatient mental health and substance use disorder treatment, referral and preauthorization are not required if the family member seeks care within the network from an individual professional provider of care (e.g., psychiatrist, psychologist, clinical social worker, licensed mental health counselor, etc.). TRICARE will review the course of treatment and ensure it is medically necessary. (TRICARE Operations Manual 6010.56-M, February 1, 2008, Chapter 16, Addendum B; Tricare Policy Manual 1610.57-M, February 1, 2008, Chapter 7, Section 3/10).”  
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Suicide Resources for Veterans, Families and Friends 

Veterans Crisis Line: www.VeteransCrisisLine.net   

Presenter
Presentation Notes
Suicide Prevention Resources for Veterans, Families and FriendsThe Veterans Crisis Line is available for Veterans and their families and friends, who may be the first to realize a Veteran is in emotional distress, to reach out for support when issues reach a crisis point, even if it is not a suicidal crisis.  The Veterans Crisis Line is a toll-free, confidential resource that connects Veterans in crisis, and their families and friends, with qualified VA responders.Veterans and their family and friends can call 1-800-273-8255 and Press 1, chat online at: www.VeteransCrisisLine.net, or send a text message to 838255, to receive free, confidential support 24 hours a day, 7 days a week, 365 days a year; even if they are not registered with the VA or enrolled in VA health care.I remind you to attend VA Benefits and Services, at which time you will have the opportunity to talk with a professional VA liaison in more detail on benefits, programs, and resources available through VA. Active duty family members seeking mental health appointments do not require preauthorization if the family member seeks care within the network.  (TRICARE Operations Manual 6010.56-M, February 1, 2008, Chapter 16, Addendum B; TRICARE Policy Manual 1610, 57-M, February 1, 2008, Chapter 7, Section 3/1)

http://www.veteranscrisisline.net/
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Transitional Healthcare Benefit/TRICARE 
Health Insurance Marketplace: 
www.healthcare.gov/veterans , www.healthcare.gov, 
https://localhelp.healthcare.gov/#intro, 1-800-318-
2596. TTY users should call 1-855-889-4325 
 
 

Presenter
Presentation Notes
Transitional Healthcare Benefit/TRICAREYour health care options may be different depending on whether you retire from active duty, or if you separate, or are released from active duty. You can always visit the TRICARE website’s Plan Finder, www.tricare.mil/planfinder, to learn about options based on your status, including TRICARE options for retirees.  The Plan Finder allows you to enter specific information, answers questions and explains your options.Explore the Plan Finder and TRICARE program options at: www.tricare.mil. 

http://www.healthcare.gov/veterans
http://www.healthcare.gov/
https://localhelp.healthcare.gov/#intro


Updated April 2018 

Presenter
Presentation Notes
Members who fail to enroll in TRICARE Prime or TRICARE Select will lose all TRICARE coverage and default to direct care, space available only coverage, provided in a military hospital or clinic.  Any other health care delivered outside of a military facility will not be covered.
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TRICARE Coverage Options 

Your health care options may be different depending on whether you: 
 
 
 
 
• This presentation will provide an overview of TRICARE options. 
• Visit the TRICARE Plan Finder at www.tricare.mil/planfinder to 

learn about specific program options based on your status. 
 
 

Retire from  
active duty 

Separate from  
active duty 

Are released from 
active duty 
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Retirees and Their Family Members 

• Your TRICARE eligibility as a retired service member begins the day 
you retire.  

• You can submit a request to enroll in a qualifying retiree TRICARE 
health plan up to 90 days prior to your retirement date.  

• Certain family members also remain eligible for TRICARE benefits 
when you retire. 

• For more information, visit www.tricare.mil/retiring. 
 
 
 

Presenter
Presentation Notes
TRICARE COVERAGE FOR RETIRED MEMBERS AND FAMILY MEMBERSIf you retire from active duty, or if you are a Retired Reserve member turning age 60 and you have submitted your retirement application to your Reserve Component, your TRICARE eligibility as a retired Service member begins the day you retire.  You may submit a request to enroll in a qualifying retiree TRICARE health plan up to 12 months from your retirement date.   To maintain continuous health coverage, you will have to enroll back to your retirement date and pay all enrollment fees back to that date.  Certain family members also remain eligible for TRICARE benefits when you retire, including your spouse and unmarried dependent children, among others.  If you go on terminal leave prior to retirement, you and eligible family members remain covered by your current TRICARE program until your retirement date.COUNSELOR NOTE:  TRICARE Health Plans have changed.  As of January 1, 2018 retirees and their eligible family members must enroll in either TRICARE Prime or TRICARE Select by the effective date of retirement to be eligible for continuous health care coverage.  TRICARE Select has replaced TRICARE Standard.  TRICARE Select is very similar to the former TRICARE Standard, however the significant difference is you must be enrolled in TRICARE Select to qualify for coverage.
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Terminal Leave Status 

If you go on terminal leave prior to retirement, you and eligible family 
members remain covered by your current TRICARE program until 
your retirement date. 
• If covered under TRICARE Prime: 

– Active duty service members (ADSMs) cannot enroll with another 
military hospital or clinic.  

– ADSMs cannot switch their primary care manager (PCM). 
• If you move to a new area: 

– Coordinate all care with your current PCM. 
– Family members may be able to change their PCMs. 

• Remember to update your information in the Defense Enrollment 
Eligibility Reporting System (DEERS). 
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TRICARE Health Plans - Changes  

• As of Jan. 1, 2018, retirees and their eligible family members must 
enroll in either TRICARE Prime or TRICARE Select by the effective 
date of retirement to be eligible for continuous health care coverage.  
 

• TRICARE Select replaced TRICARE Standard and TRICARE Extra. 
– TRICARE Select is similar to the former TRICARE Standard. 
– You must enroll in TRICARE Select to qualify for coverage.  
 

• Beneficiaries who don’t enroll in TRICARE Prime or TRICARE 
Select will only be eligible for space-available care at military 
hospitals and clinics.  
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TRICARE Health Plans 

• If you are under age 65 when you retire, you may be eligible for:  
– TRICARE Prime (depending on your location) 
– TRICARE Select 
– US Family Health Plan (depending on your location) 
– TRICARE Young Adult 
 

• If you are retired and age 65 or older and have Medicare Part A 
and Part B, you have:  
– TRICARE For Life 

Presenter
Presentation Notes
TRICARE Health PlansService members planning to retire are encouraged to enroll in TRICARE plan as soon as they retire. Under age 65 when you retire:TRICARE Prime:  Must be enrolled and pay annual enrollment fee.  A beneficiary may enroll outside of a Prime Service Area, more than 30 minutes (but less than 100 miles) from a Military Treatment Facility (MTF)/enhanced Multi-Service Market (eMSM), so long as they waive primary and specialty Access to Care (ATC) standards and MTF Commander/eMSM Manager, or designee, approves the enrollment. TRICARE Prime is not offered to retirees outside of the 50 United States and the District of Columbia.TRICARE Select:  Must be enrolled.  Currently no enrollment fee (Available outside of the 50 United States and the District of Columbia)US Family Health Plan (USFHP):  Must be enrolled, a TRICARE Prime Option and pay annual enrollment fee.  (Available in designated locations) TRICARE Young Adult (TYA):  For qualifying young adults.  Must be enrolled and pay monthly premiums.  TYA is available with TRICARE Prime or TRICARE Select plans.Dental Coverage with Retirees: Retirees are eligible to obtain both dental and vision insurance through the Federal Employee Dental and Vision Insurance Program, managed by the Office of Personnel Management.  Federal Employee Dental and Vision Insurance Program (FEDVIP) offers a choice between 10 dental and 4 vision insurance carriers.  Enrollment is voluntary.  Eligible sponsor must enroll in a FEDVIP dental and/or vision plan within 60 days of the date of retirement.  In addition, TRICARE beneficiaries can only enroll or change FEDVIP plans during the federal benefits open season which mirrors TRICARE from the second full week in November to the Monday of the second full week in December, or if you experience a Qualifying Life Event (QLE).  QLEs that apply to FEDVIP differ from TRICARE’s QLEs.  All information about FEDVIP can be found at www.benefeds.com.Retired and over age 65 or otherwise qualified for Medicare:TRICARE For Life (TFL):  A Medicare-wraparound coverage option for TRICARE beneficiaries who have Medicare Part A and Medicare Part B, regardless of age or place of residence.  Medicare does not pay for health care outside of the 50 United States, District of Columbia, and the US Territories, however Medicare Part B still needs to be purchased to be TFL overseas. Overseas TFL is treated as if TRICARE Standard was still in existence. TFL beneficiaries are also eligible for FEDVIP dental and vision insurance coverage.  All premiums and copays apply.You may only change enrollment between plans during the annual Open Enrollment season held for 3 weeks beginning mid-November.  Outside of Open Enrollment, you can only start or change plans after a Qualifying Life Event (QLE) such as a change in status, birth, marriage, change in location, etc.  You have 90 days after a QLE to take action.  See www.tricare.mil for list of QLEs.  Visit www.tricare.mil/retiring for more information.
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TRICARE Enrollment Changes 
• You may only change plans following a Qualifying Life Event (QLE) 

or during the annual open season. 
• QLE: A QLE is a life event (such as having a baby, getting married, 

becoming Medicare-eligible, and certain others) experienced by you 
or any of your eligible dependents that may mean different 
TRICARE options are now available. 
– If eligible, you and your eligible dependents have 90 days after a QLE to 

change your enrollment or to enroll in a health plan.  
– Visit www.tricare.mil/lifeevents for more information and a list  

of QLEs.  
• Annual Open Season: Each fall during the open season, you will 

have an opportunity to change your enrollment or enroll in a health 
plan. If eligible, do nothing and you will keep your current coverage. 
TRICARE open season runs from the second full week in November 
to the Monday of the second full week in December. 
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If you are separating from active duty or from the uniformed services, 
you may be eligible for the Transitional Assistance Management 
Program (TAMP). 
• The TAMP provides 180 days of premium-free transitional health 

care benefits.  
• You have 90 days from the start of TAMP to enroll or reenroll in a  

TRICARE plan. 
• All beneficiaries are covered as active duty family members, 

including the sponsor. 
 

 

Transitional Assistance  
Management Program Overview 

Presenter
Presentation Notes
TRANSITIONAL ASSISTANCE MANAGEMENT PROGRAMIf you are separating from active duty, then you may be eligible for the Transitional Assistance Management Program (TAMP).  TAMP provides 180 days of premium-free TRICARE transitional health care benefits after regular TRICARE benefits end.  Later in this presentation, you will also hear about the Continued Health Care Benefit Program (CHCBP), which is a premium-based plan that gives you temporary health coverage for 18-36 months when you lose all eligibility for TRICARE.This information is for individuals who are eligible for transitional health care through the Transitional Assistance Management Program (TAMP).TAMP offers 180 days of premium-free health care to you and your eligible family members after you separate from the military.  If you’re eligible, TAMP starts the day after you separate from service.  TAMP eligibility is not automatic, as individuals must meet one of the six qualifying criterion as described below.To be eligible for the 180 day transitional medical and dental benefits, you must be:(1) Involuntarily separated from active duty for a reason that designates transitional benefits; or(2) A Reservist separated from active duty after serving more than 30 days in support of a contingency operation; or(3) Separated from active duty after being involuntarily retained on active duty in support of a contingency operation; or(4) Separated from military Service following a voluntary agreement to remain on active duty for one year or less in support of a contingency operation.(5) A member who receives a sole survivorship discharge; or(6) Separated from active duty and agree to become a member (affiliate) of the Selected Reserve of the Ready Reserve of a Reserve Component the day immediately following last day of active duty (If there is a gap in affiliation, the member will not qualify for TAMP).NOTE:  In this instance, a member may not be coded in the HR system that automatically conveys TAMP benefits.  The member must work with their gaining Reserve unit to obtain this transitional benefit and there can be no break in Service.  The Reserve unit must update the member’s Selected Reserve status in the Military Personnel Data System (MilPDS) for the Defense Enrollment Eligibility Reporting System (DEERS).  DEERS conveys the transitional healthcare based on the MilPDS Selected Reserve update as the TA-180 is reflected on the ID card for qualifying members and family members.You must make sure that you and your family members are enrolled and that your status reflects eligibility for TAMP in the Defense Enrollment Eligibility Reporting System (DEERS).  Contact your personnel office and/or your command unit if you have questions regarding eligibility.While you are on active duty, you may verify or update DEERS information for yourself or your family members by contacting or visiting a local identification (ID) card issuing facility.  To locate the nearest personnel office or ID card facility, visit the DEERS website at: https://milconnect.dmdc.osd.mil.Once DEERS is updated to authorize the 180-day TAMP coverage, you and your eligible family members will be automatically enrolled in TAMP with TRICARE Select coverage effective the day after your discharge date.    If this does not occur within 90 days of your separation date, please check with your Uniformed Service or Reserve Component to make sure the appropriate information has been transmitted to DEERS.  Be aware that if you or your family members were enrolled in TRICARE Prime immediately prior to your separation, you can re-enroll in TRICARE Prime, if available, up to 90-days from the start of TAMP to avoid a break in coverage.  You may also to be eligible to enroll in the US Family Health Plan, a TRICARE Prime option available through networks of community-based not-for-profit health care systems in six areas of the U.S.  For more information on how to enroll in a TRICARE health plan, visit www.tricare.mil/enroll. You should visit the TRICARE website at, https://tricare.mil/planfinder, to receive specific benefits based on your status and to learn more about the two TRICARE options for retirees.  This site allows you to enter specific information, ask questions, and explains the services available.If you are eligible for TRICARE, you can explore your TRICARE program options at: www.tricare.mil.  If you are losing TRICARE or are not TRICARE-eligible, you can find other health care coverage options at:  www.healthcare.gov.  For more information, visit: www.tricare.mil/aca or call your TRICARE regional contractor.If you want more information on transitional health care, visit the website at: www.tricare.mil/mybenefit.
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TAMP Eligibility  

• You and your eligible family members may get TAMP health care 
benefits after active duty if you: 
– Involuntarily separate from active duty under honorable conditions. This 

includes service members who receive a voluntary separation incentive 
or voluntary separation pay and aren’t entitled to retirement pay. 

– Are a National Guard or Reserve member separating from a period of 
active duty that was more than 30 consecutive days in support of a 
contingency operation 

– Separate following involuntary retention (stop-loss) in support of a 
contingency operation 

– Separate following a voluntary agreement to stay on active duty for less 
than one year in support of a contingency operation 

– Separate and agree to immediately become a member of the Selected 
Reserve with no gap in service 

– Separate due to a sole-survivorship discharge 

Presenter
Presentation Notes
You and your eligible family members may get TAMP health care benefits after active duty if you:Involuntarily separate from active duty with an SPD Code that designates transitional benefits. This includes service members who receive a voluntary separation incentive or voluntary separation pay and aren’t entitled to retirement pay.Are a National Guard or Reserve member separating from a period of active duty that was more than 30 consecutive days in support of a contingency operationSeparate following involuntary retention (stop-loss) in support of a contingency operationSeparate following a voluntary agreement to stay on active duty for less than one year in support of a contingency operationSeparate and agree to immediately become a member of the Selected Reserve with no gap in serviceSeparate due to a sole-survivorship dischargeYou aren’t eligible for TAMP while still on:Terminal leaveAuthorized excess leavePermissive temporary dutyYou must make sure that you and your family members are enrolled in TAMP and that your status reflects eligibility for TAMP in DEERS. Contact your personnel office and/or command unit if you have questions regarding eligibility. Note: In this instance, a member may not have a qualifying SPD Code that conveys TAMP benefits. The member must work with their gaining Reserve unit to obtain this transitional benefit and there can be no break in service. The Reserve unit must update the member’s Selected Reserve status in the Military Personnel Data System, or MilPDS, for the Defense Enrollment Eligibility Reporting System, or DEERS. DEERS conveys the transitional health care based on the MilPDS Selected Reserve update as the TA-180 is reflected on the ID card for qualifying members and family members.NOTE: Content from the file: TRICARE_Coverage_Options_040318.pptx
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Keep DEERS Information Up To Date 

Go to an ID card office. Find an office at www.dmdc.osd.mil/rsl. 

Note: You must use this option to add family members in DEERS.  

 
Log on to http://milconnect.dmdc.osd.mil. 
  

 
 Call 1-800-538-9552.  
 

 
  
Fax 1-831-655-8317.  
 
 

Presenter
Presentation Notes
While you are on active duty, you may verify or update DEERS information for yourself or your family members by contacting or visiting a local identification, or ID, card issuing facility.To locate the nearest personnel office or ID card facility, visit the www.dmdc.osd.mil/rsl.To verify eligibility and update information, log on to the milConnect website at http://milconnect.dmdc.osd.mil. MilConnect is the Defense Manpower Data Center’s online portal that provides access to DEERS information.Information can also be updated by phone, fax, or by visiting a uniformed services ID card issuing facility.If your TAMP eligibility isn’t reflected in DEERS within 90 days of your separation date, please check with your Uniformed Service or Reserve Component to make sure the appropriate information has been transmitted to DEERS.For more information, visit www.tricare.mil/deers.NOTE: Content from the file: TRICARE_Coverage_Options_040318.pptx
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    Dental Options –  

Dental Coverage During TAMP 
 
During TAMP, dental care is provided on a space-available basis in 
military dental treatment facilities.  However, you need to know that 
space-available dental care is very limited and not available for 
dependents. 
 

Presenter
Presentation Notes
Dental Coverage During TAMPDuring TAMP, dental care is provided on a space-available basis in military dental treatment facilities.  However, you need to know that space-available dental care is very limited and not available for dependents.
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The Affordable Care Act 
TRICARE meets the minimum essential coverage requirement 

under the Affordable Care Act (ACA). 
 

Each tax year, you will get an 
Internal Revenue Service (IRS) 
Form 1095 from your pay 
center. It will list your TRICARE 
coverage for each month.  
 

Your Social Security number 
(SSN) and the SSNs of each of 
your covered family members 
should be included in DEERS 
for your TRICARE coverage to 
be reflected accurately. 

Presenter
Presentation Notes
The Affordable Care Act, or ACA, requires most Americans to maintain basic health care coverage, called minimum essential coverage. The TRICARE program meets the minimum essential coverage, or MEC, requirement under the ACA. If you do not have minimum essential coverage, you may have to pay a penalty for each month you are not covered. The penalty will be collected each year with federal tax returns. Each tax year, you will get an IRS Form 1095 from your pay center. It will list your TRICARE coverage status for each month. If your military pay is administered by the Defense Finance and Accounting Service, or DFAS, you can opt in to get your tax forms electronically through your DFAS myPay account. For more information, visit https://mypay.dfas.mil. Effective January 1, 2019, you’ll no longer be required to have MEC. You’ll still get an IRS Form 1095 from your pay center listing the coverage you had during calendar year 2018.For more information about the IRS tax forms, visit www.irs.gov.Note: The IRS will use information from DEERS to verify your coverage. It is important for sponsors to keep their information and their family members’ information up to date in DEERS, including Social Security numbers. It is also important to update DEERS when personal eligibility information changes, including military career status and family status (for example, marriage, divorce, birth or adoption).If you are losing TRICARE or are not TRICARE-eligible, you can find other health care coverage options through the Health Insurance Marketplace at www.healthcare.gov. Premium assistance or state Medicaid coverage may be available based on income, family size and the state you live in. For more information, visit www.tricare.mil/aca.NOTE: Content from the file: TRICARE_Coverage_Options_040318.pptxHealth Insurance Marketplace  The Marketplace helps uninsured people find health coverage.  View Health care coverage options for military Veterans at:  www.healthcare.gov/veterans.  If you're enrolled in TRICARE or the Veterans health care program, you're considered covered under the health care law.  If you’re a Veteran who isn’t enrolled in VA benefits or other Veteran’s health coverage, you can get coverage through the Health Insurance Marketplace. If you're a Veteran enrolled in (or are a beneficiary of) a VA health care program, you may have dependents who aren’t eligible for a VA health care program.  They can get coverage through the Health Insurance Marketplace. When you fill out the Marketplace application, they will tell you if you qualify for private insurance plans.  You might qualify for lower costs based on your household size and income.  If you don’t qualify for lower costs, you can still use the Marketplace to buy insurance.  Plans cover essential health benefits, pre-existing conditions, and preventive care. A Special Enrollment Period may allow consumers to enroll in a Marketplace plan outside of the annual Open Enrollment Period if they experience a Qualifying Life Event.  You may qualify for a Special Enrollment Period if you (or anyone in your household) lost qualifying health coverage. Some examples of qualifying coverage include:  Coverage through a job, or through another person’s job.  Visit www.healthcare.gov and answer a few questions to find out if you qualify for a Special Enrollment Period to enroll in or change plans.  To apply or learn more visit www.healthcare.gov/veterans, www.healthcare.gov, or call the Marketplace Call Center at 1-800-318-2596.  TTY users should call 1-855-889-4325.  Find someone nearby to help you apply at:  https://localhelp.healthcare.gov/#intro.
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This slide shows contact information for stateside and overseas regional contractors, as well as other important information sources.Remember, your regional contractor is based on where you live. NOTE: Content from the file: TRICARE_Coverage_Options_040318.pptx
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Permissive Temporary Duty (PTDY) and Excess Leave 
(EL) 
• You can request excess leave (EL) OR 

PTDY/Temporary Additional Duty (TAD), but not 
both 

• For more information on PTDY and EL, contact your 
supporting personnel office  

• You should also meet and discuss applying for and 
obtaining approval for PTDY with your Commander  
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28.	Permissive Temporary Duty (PTDY) or Excess Leave (EL)Permissive Temporary Duty (PTDY) or Excess Leave (EL) may be authorized for the purpose of job search and house hunting activities that facilitate the relocation to civilian life.  This section applies only to a well-defined group of eligible personnel and will provide you with information on what the rules say about the amount of time allowed if you are planning to relocate.  You can request excess leave or PTDY/Temporary Additional Duty (TAD), but not both.  Granting PTDY (or EL) is subject to mission requirements and approval of the Unit Commander.The purpose of this program is to authorize your time away from your assigned duties to assist with the types of things you’ll need to do in your transition.  It allows you the time to look for a job and go house hunting so you don’t have to take chargeable leave.  There are certain restrictions about returning to your separation site and you need to check with your command and personnel office for details.As I mentioned, you have the option of taking either PTDY or EL.  I would recommend PTDY because excess leave is a no-pay status and should only be used in rare circumstances. EL is not available for retirees.An authorized permissive absence may be taken in conjunction with a transition leave of absence by retiring members, members being separated involuntarily under honorable conditions, or members voluntarily separating through a military department force reduction or force-shaping program.The permissive absence and transition leave of absence may be taken in a series of trips prior to separation, but the total number of days of combined permissive absence and transition leave of absence may not exceed 30 days.Service members voluntarily separating at the end of a normal term of service (ETS, or end of active duty obligated Service) or involuntarily separating under conditions other than honorable are not eligible for permissive absence.For you to be eligible for permissive absence, you must have been honorably discharged under a separation that provides transition benefits.  If you are not sure what benefits you are eligible for, check with the personnel office for specific information.Individuals who are eligible for permissive absence include:o	Members who involuntarily separated under honorable conditions (including VSI and SSB)o	Members retiring from active duty (including transfer to the Fleet Reserve and disability retirements)o	Members voluntarily separating through a military department force reduction or force shaping programo	Members who are being discharged for medical reasons.  Certain conditions apply, but you may be eligible upon receipt of separationThe military Secretaries concerned may grant: o	A recalled Reserve component Service member, serving on active duty, a PTDY up to 30 days in conjunction with involuntary separation or release from active dutyo	A recalled Reserve Component or active duty Service member PTDY up to 30 days after the Service member receives approval for retirement based upon at least 20 years of accumulated active duty ServiceTime Frames:No more than 30 days EL can be granted.If you are a retiree or separating for a reason that confers transition benefits, you may take up to 20 days PTDY for job hunting, house hunting, or other relocation activities.If you are stationed overseas, or if you are an Outside Continental United States (OCONUS) resident not stationed at your home of record, you may take up to 30 days PTDY.  OCONUS residents must use the 30 days PTDY only for house and job-hunting to the State, territory, possession, or country of their domicile.If you are overseas, have a legal residence in the United States, and you plan to return to your home State after involuntary separation or retirement, you may be authorized up to a total of 30 days transition PTDY.  The domicile is defined as your home of record, or the place from which you were called-up or ordered to active duty, the place of first enlistment, or your place of permanent legal residence.If you are overseas and not planning to return to your OCONUS domicile after involuntary separation or retirement, you may only receive a maximum of 20 days transition PTDY.There are some rules you need to be aware of when it comes to PTDY:•	You cannot combine it with liberty weekends, special liberty, or holidays, to extend the period of actual job/house hunting activities beyond the days authorized•	It can also be taken in conjunction with chargeable leave at no cost to the government•	It may be taken in conjunction with transition leave (immediately upon completion of all separation processing) but the total number of days of combined permissive absence and transition leave may not exceed 30 days•	You can take the PTDY all at once, or in increments, except in cases of disability retirement or separation in which time constraints dictate that it is taken all at once, or not at allYou are to contact your supporting personnel office for additional information regarding PTDY.  You should also meet and discuss applying for and obtaining approval for PTDY with your Commander.
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Travel and Transportation Allowance: Separatee 

• Authorized travel & transportation allowances from 
last duty station to home of record (HOR) or place 
entered active duty (PLEAD) 

• Complete travel within 180 days 
• Eligible involuntary separatees may have different 

parameters 
• Contact Base Housing Office for more information  
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29.	Travel and Transportation Allowances The move accompanying your separation/retirement is different from the other ones you’ve done in the military.As a separating Service member you are authorized travel and transportation allowances from your last duty station to your home of record (HOR) or place entered active duty (PLEAD).If you are retiring, you are authorized travel and transportation allowances from your last duty station to a home of selection (HOS) anywhere in the United States, to a home of record, or to the place you entered active duty outside the United States. Some individuals get confused between the HOR and HOS.  The HOR is the place recorded as the individual’s home when commissioned, appointed, enlisted, inducted, or ordered into a tour of active duty.  The HOS is any destination within the United States.Eligible retirees and certain involuntary separatees (e.g., with separation pay and at least 8 years continuous active duty) are authorized for storage and shipment of household goods for up to full year.  Household goods may be shipped to:o	Any destination within the United Stateso	HOR outside the United States:  HOR is the place lived when they entered the militaryo	The place outside the United States from which they were initially called to active dutyAll other separatees are authorized storage and shipment of household goods up to 6 months. Items may be shipped to the location in which they collected separation travel pay.Travel must begin within established time frames.  If you are separating with less than 8 years of service, or being discharged under adverse conditions, you are eligible to request shipment of household goods and 6 months storage of household goods and home of record move.Separated members must begin travel within 180 days.  Retirees must begin travel within 1 year after separation/retirement.  In limited circumstances, you may be allowed an extension of the time limit to move.  To request an extension visit the transportation office for more information.In some circumstances, you may be able to extend your stay in military housing for up to 180 days after separation.  These extensions are allowed for individuals who are eligible involuntary separatees, or a Selected Early Retirement Board (SERB) retiree.  Be aware that you will have to pay a rental rate and that housing is available on a space permitting basis.  Contact the Base Housing Office for more information.Storage time frames are similar to moving timeframes.  Household Goods (HHG) may be moved to the HOR/HOS.  The HHG must be turned over to the transportation officer within the 180 days/1 year time limit.  HHG may be stored for up to 180 days for separatees and 1 year for retirees.There are additional guidelines on transportation and allowances.  Contact the Personal Property or Transportation Office to schedule a personalized appointment with an expert in this area.One last thing we need to discuss is the Department of Defense Dependents School Extension. Subject to Status of Forces Agreements (SOFA) overseas, and providing each child has completed the 11th grade by the Service member's date of separation, extensions may be granted for dependents of Service members who are involuntarily separating from active duty.They must meet the criteria outlined in Title 10, U.S. Code, Section 1141, “Involuntary Separation” or being separated due to a medical condition.There are many additional resources on this topic.  You can check out Military and Family Support Center Relocation Assistance Program/Relocation Assistant point of contact (in USMC), or go to:  www.militaryonesource.com or look up the Joint Travel Regulations (JTR) website at:  http://www.defensetravel.dod.mil/. Additionally, you can check out MILPERSMAN 1320-220, as well as the DoDI 1332.36 – “Overview of PCS Travel and Transportation Allowances Table.”
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Travel and Transportation Allowance: Retiree Notes are same for both slides 
combining info for Separatee and retiree. Possibly reduce to one slide only  

• Authorized travel & transportation allowances from 
last duty station to home of selection (HOS), home 
of record (HOR), or place entered active duty 
(PLEAD) 

• Complete travel within 1 year after 
separation/retirement 

• Household Goods (HHG) must be turned over to 
transportation officer within 180 days of 1 year 
limit 

• Contact Personal Property or Base Housing Office 
for a personalized appointment 
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29.	Travel and Transportation Allowances The move accompanying your separation/retirement is different from the other ones you’ve done in the military.As a separating Service member you are authorized travel and transportation allowances from your last duty station to your home of record (HOR) or place entered active duty (PLEAD).If you are retiring, you are authorized travel and transportation allowances from your last duty station to a home of selection (HOS) anywhere in the United States, to a home of record, or to the place you entered active duty outside the United States. Some individuals get confused between the HOR and HOS.  The HOR is the place recorded as the individual’s home when commissioned, appointed, enlisted, inducted, or ordered into a tour of active duty.  The HOS is any destination within the United States.Eligible retirees and certain involuntary separatees (e.g., with separation pay and at least 8 years continuous active duty) are authorized for storage and shipment of household goods for up to full year.  Household goods may be shipped to:o	Any destination within the United Stateso	HOR outside the United States:  HOR is the place lived when they entered the militaryo	The place outside the United States from which they were initially called to active dutyAll other separatees are authorized storage and shipment of household goods up to 6 months. Items may be shipped to the location in which they collected separation travel pay.Travel must begin within established time frames.  If you are separating with less than 8 years of service, or being discharged under adverse conditions, you are eligible to request shipment of household goods and 6 months storage of household goods and home of record move.Separated members must begin travel within 180 days.  Retirees must begin travel within 1 year after separation/retirement.  In limited circumstances, you may be allowed an extension of the time limit to move.  To request an extension visit the transportation office for more information.In some circumstances, you may be able to extend your stay in military housing for up to 180 days after separation.  These extensions are allowed for individuals who are eligible involuntary separatees, or a Selected Early Retirement Board (SERB) retiree.  Be aware that you will have to pay a rental rate and that housing is available on a space permitting basis.  Contact the Base Housing Office for more information.Storage time frames are similar to moving timeframes.  Household Goods (HHG) may be moved to the HOR/HOS.  The HHG must be turned over to the transportation officer within the 180 days/1 year time limit.  HHG may be stored for up to 180 days for separatees and 1 year for retirees.There are additional guidelines on transportation and allowances.  Contact the Personal Property or Transportation Office to schedule a personalized appointment with an expert in this area.One last thing we need to discuss is the Department of Defense Dependents School Extension. Subject to Status of Forces Agreements (SOFA) overseas, and providing each child has completed the 11th grade by the Service member's date of separation, extensions may be granted for dependents of Service members who are involuntarily separating from active duty.They must meet the criteria outlined in Title 10, U.S. Code, Section 1141, “Involuntary Separation” or being separated due to a medical condition.There are many additional resources on this topic.  You can check out Military and Family Support Center Relocation Assistance Program/Relocation Assistant point of contact (in USMC), or go to:  www.militaryonesource.com or look up the Joint Travel Regulations (JTR) website at:  http://www.defensetravel.dod.mil/. Additionally, you can check out MILPERSMAN 1320-220, as well as the DoDI 1332.36 – “Overview of PCS Travel and Transportation Allowances Table.”
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State Veteran Benefits 
www.va.gov/landing2_locations.htm  
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39.	State Veteran BenefitsMany States offer Veterans benefits beyond the ones you would already be eligible for through the Federal VA.Additional benefits may include:•	Educational grants and scholarships•	Special exemptions or discounts on fees and taxes•	Home loans•	Veteran's homes•	Free hunting and fishing privilegesEach State manages its own benefit programs and some States are very extensive, while others are minimal. The website https://www.va.gov/statedva.htm has a link for each individual State and shows the types of Veterans benefits your State offers.  I encourage you to take advantage of the benefits you have earned by visiting your State VA.

http://www.va.gov/landing2_locations.htm
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(MWR) Benefits (Retirees and Honorably Discharged Veterans)  
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40.	Commissary, Exchange, and Morale, Welfare, and Recreation (MWR) Benefits (Retirees and Honorably Discharged Veterans)Military commissary, exchange, and MWR facilities have been essential elements of your military non-pay compensation and benefit package while you served.  Depending on your separation status, honorably discharged veterans (including Honorable and General (under honorable conditions)) may be eligible for access to some or all of these services when you separate.1.  Full Commissary, Exchange, and MWR PrivilegesThe following groups of honorably discharged veterans and their eligible dependents are authorized full commissary, exchange, and MWR privileges.  MWR privileges include on-installation MWR facilities and the new online MWR travel booking engine at AmericanForcesTravel.com.•	Uniformed Services retirees, including voluntary, temporary, and permanent disability retired list retirees of the active and Reserve components•	Former uniformed Service members eligible to receive retired pay at age 60 for non-regular service who have been discharged from their respective Service or agency and maintain no military affiliation•	Medal of Honor recipients who are not eligible under another separation status•	Veterans with 100 percent service-connected disability or unemployable as rated by the Department of Veterans AffairsREMINDER:  If you separate or retire and elect to live in a foreign country, you may not be eligible to use commissary and exchange stores in that foreign country due to treaty, Status of Forces Agreement (SOFA), or military base agreements between the United States and the host country.  It is advisable to check into these limitations before making your decision.2.  Two-year Commissary, Exchange, and MWR AccessActive duty members of the armed forces who are involuntarily separated from active duty and members of the Selected Reserve who are involuntarily separated from the Selected Reserve,  who are eligible for transitional health care under section 1145 of title 10, United States Code, and their eligible dependents who are also eligible for transitional health care under this statute are authorized two-years of commissary, exchange and MWR access beginning on the date of the involuntary separation.  MWR access includes on-installation MWR facilities and the new online MWR travel booking engine at AmericanForcesTravel.com.3.  Veterans Military Exchange Online Shopping Benefit and Military Star CardIn 2017, the Department of Defense approved the expansion of a lifelong online military exchange shopping benefit to all honorably discharged veterans.Shopping the Exchanges online (through the Army and Air Force Exchange Service, Marine Corps Exchange, Navy Exchange and Coast Guard Exchange) gives you access to exclusive military pricing, special offers, tax-free shopping, and more.  Online orders are delivered to your door.  Veterans save millions of dollars through this expanded benefit each year.  All earnings from this program are used by the Services to support quality of life programs including child and youth programs, fitness centers, outdoor recreation, and more.  This benefit does not authorize installation access or in-store shopping for veterans who do not otherwise have such privileges.Veterans can go to ShopMyExchange.com, mynavyexchange.com, mymcx.com, shopcgx.com or VetVerify.org to verify their eligibility and establish an online account.  Note:  you may be asked to submit discharge paperwork (DD214) for review to verify your eligibility.To complement the veterans military exchange online shopping benefit, honorably discharged veterans are also eligible to retain or apply for the Military Star card, which features one of the lowest retail credit APRs available.  You can apply at MyECP.com.COUNSELOR NOTE 1:  Remind separating Service members of their responsibility to update their MILSTAR personal information (mailing address, etc.) as they finish their transition.Reinforce the Service member’s requirement to out-process at the customer service counter with their local Exchange and inform the Service member that further information and assistance can be provided there.The Exchange Credit Program (ECP) operates the MILITARY STAR program on behalf of the Army, Air Force, Navy, Marine Corps and Coast Guard. ECP is operated and funded by the Army and Air Force Exchange Service (AAFES), a branch of the Department of Defense, established by Congress to protect service members from predatory lending by offering responsible credit solutions.
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Voting Assistance 
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41.	Voting AssistanceWhile on active duty, you are covered by the Uniformed and Overseas Citizens Absentee Voting Act, commonly referred to as, UOCAVA.UOCAVA citizens are active members of the Uniformed Services, the Merchant Marine, their family members, and U.S. citizens residing outside the United States as defined by 52 U.S.C.§ 20310 (1).As you transition back to civilian life, you will no longer be covered by the UOCAVA.  You and your eligible family members should notify your local election official of your change in voter registration status and update your information to vote locally.  You can do this in either one or two easy steps.If you have voted absentee or locally and are staying in the same voting residence after separation: 	Step 1: Notify your election official of your change in status and that you will be voting at the poll site in future elections.  A sample letter (www.fvap.gov/uploads/FVAP/VAO/staying_template.docx) is provided for your convenience.If you voted absentee or locally and are moving to a new State or County after separation: 	Step 2: Notify your election official of your change in status and that you will no longer be voting in that jurisdiction.   	 	Step 3: Complete a National Voter Registration Form (www.eac.gov/nvra/) to register as a civilian. 	Additional information about registering to vote locally can be found on your State/Territory Election websites (www.fvap.gov/links).If you will be remaining or moving abroad after separation from the military, you will be covered by UOCAVA as an overseas citizen instead of in your military capacity.  You can find additional information on voting assistance for Service members, their families and overseas citizens at: www.fvap.gov/military-voter/transition.

http://www.fvap.gov/military-voter/transition
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42.	Legal AssistanceMilitary installations have legal assistance offices available to assist you with legal matters such as: will preparation, powers of attorney, review of most contracts, debit/credit problems, landlord/tenant issues, family law, tax law, and estate planning.  All of these services are a no-cost benefit to you for your active duty Service.Legal assistance provides quality legal services regarding personal civil legal matters to eligible persons by educating them regarding their personal legal rights and responsibilities.  Legal assistance officers are well versed in the special issues facing those retiring and separating from military Service.  Speak with a licensed attorney before relying on the information contained within a legal assistance website to make a decision or take any action.  Contact your local installation legal assistance offices or use the Legal Services Locator to find the nearest military legal office within the continental United States.Retirees can use the installation legal and financial offices on a space-available basis, and depending on the location, may have to wait to see a representative.  The installation legal and financial offices will specify the services available.  It is helpful to call as far in advance as possible.  Retirees residing overseas may have restrictions on privileges based upon SOFA.If you need more information on this topic, go to: https://legalassistance.law.af.mil/.

http://www.legalassistance.law.af.mil/contnt/locator.php
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Restriction Counseling 
Contact the installation legal office (Staff Judge 
Advocate or legal counselor’s office) to ensure you 
receive a post government (military) employment 
restriction briefing or counseling from an ethics 
official.  
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43.	Post-Government (Military) Service Employment Restriction CounselingDoD Components shall provide guidance on relevant Federal and DoD Government service employment restrictions, as part of out-processing procedures, to military members who are leaving Federal Service.  The guidance will provide you information on what is permissible, career-wise, after leaving the military.COUNSELOR’S NOTE:  IT IS IMPORTANT THAT COUNSELORS STRESS THIS VERY IMPORTANT REQUIREMENT TO ALL RETIREES – Retired military personnel (officers, enlisted and Reservists) may be subject to additional restrictions involving foreign government employment, or accepting gifts from foreign governments. These restrictions come from the U.S. Constitution and advanced approval is required.  Contact the legal office for counsel prior to engaging in foreign government employment or accepting gifts from a foreign government. Failure to do so may result in forfeiture of retirement payA brief summary of the most common post-government employment restrictions includes:•	Personal Lifetime Ban•	After leaving government service, you may not represent another individual or company to the government regarding particular matters you worked on while in government service.•	Seeking or Negotiating for Post-Government Employment •	Official Responsibility 2 Year BanFor 2 years after leaving government service, you may not represent someone else to the government regarding particular matters that were pending under your responsibility during the last year of government service.•	Trade or Treaty 1 Year Ban•	For 1 year after leaving government service, you may not aid, advise, or represent someone else regarding trade or treaty negotiations that you worked on during the last year of government service.•	Compensation for Representation to the Government By OthersYou cannot decline this counseling, as it is required.  Contact the installation legal office (Staff Judge Advocate or legal counselor’s office) to ensure you receive a post-government (military) employment restriction briefing or counseling from an ethics official.COUNSELOR’S NOTE:  IT IS IMPORTANT THAT COUNSELORS STRESS THIS VERY IMPORTANT REQUIREMENT TO ALL RETIREES AND SEPARATEES WHO PARTICIPATED IN AN ACQUISITION OR CONTRACT VALUED IN EXCESS OF $10M.     Section 847 of the National Defense Authorization Act for Fiscal Year 2008 requires military officers serving in the grade of O-7 or above who participated personally and substantially in an acquisition valued in excess of $10M; OR a military member in any grade who served as a program manager or deputy program manager for an acquisition program; procuring contracting officer; administrative contracting officer; source selection authority; member of the source selection evaluation board; or chief of a financial or technical evaluation team for a contract in excess of $10M; AND who have a tentative offer of employment or compensation from a defense contractor to perform specific duties for that contractor within 2 years of leaving DoD to obtain written advice from their component Ethics counselor regarding the proposed employment.Members to whom this requirement applies should seek advice from their servicing component Ethics counselor.COUNSELOR NOTE:  IT IS IMPORTANT COUNSELORS STRESS THIS VERY IMPORTANT INFORMATION TO ALL RETIREES AND SEPARATEES IN THE GRADES OF 0-7 OR HIGHER.Sec. 1045.  Prohibition on lobbying activities with respect to the Department of Defense by certain officers of the Armed Forces and civilian employees of the Department following separation from military service or employment with the Department.
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Contact Information for Housing Counseling 
Assistance 
 • Military Housing 
• Rental Property 
• HUD 
Explore some options and information from HUD, call 
VA care line number : 1-877-424-3838 
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30.	Contact Information for Housing Counseling AssistanceThis subject is really three-fold.  It encompasses military housing, rental property and the U.S. Department of Housing and Urban Development (HUD).If you live in government quarters, you must arrange a time for a member of the housing staff to come and perform a pre-inspection and explain the requirements for cleaning and vacating quarters, as well as options available to get this accomplished.If you are moving from a rental property, notify the landlord as soon as possible.  The Housing Office can assist you if any problems arise in conjunction with your military separation.The HUD mission is to create strong, sustainable, inclusive communities, free from discrimination, and provide quality affordable homes, all with the goal of improving quality of life for everybody.The HUD website lists State resources and a variety of program offices for assistance.  There is information on:•	Avoiding foreclosure•	Financing home improvements•	Buying and selling a homeThe HUD Veteran Resource Center (HUDVET) has a wide variety of HUD homeless assistance programs and services for Veterans.  HUDVET also helps with some of the tougher issues Veterans can encounter, such as combat-related domestic violence, runaway youth, and affordable housing for individuals with disabilities.If you want to explore some options and information from HUD, call the VA care line number which is:  1-877-424-3838, or if your issues are around military housing, you can write “housing office.”  You also can visit: https://www.hud.gov/program_offices/comm_planning/veteran_information .
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DOL Website 

www.dol.gov/vets   
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12. Department of Labor (DOL) Veterans Employment Training Service (VETS) WebsiteThe DOL website helps you translate military skills and experience into civilian terms, build a resume, search for jobs, and provides essential interview tips and resources to link you with job search websites and databases.  You can visit the DOL website at:  www.dol.gov/vets.13. DOL One-Day, DOL Employment Track (2 day), and Service Sponsored Transition Workshops/SeminarsThe purpose of this section is to present the DOL One-Day and how this workshop greatly benefits you in your pursuit of employment opportunities.  In addition to the DOL One-Day, there is the 2-day DOL Employment Track, and the military Services also provide transition employment workshops and seminars, such as Federal Resume Writing.  These are excellent resources you (and your spouse) should take advantage of.The DOL One-Day gives you, and your spouse, a first-hand look at what to expect after military Service, and can help ease your transition to civilian life.REMEMBER, spouses or caregivers of eligible transitioning Service members may be eligible to receive job assistance through their local transition office.  They should contact the installation Military and Family Support Center, Spouse Employment Program Office, which has a robust spouse employment program.  Spouses are strongly encouraged to attend the DOL One-Day.This workshop provides information on various job search techniques, labor market information, resume and interview skills, and more.  The DOL One-Day will help with individual transition planning, employment assistance, small business information, and POS for Veterans in all DOL funded employment and training programs.Studies indicate those who attend the DOL sessions find employment sooner than those not participating.  This workshop provides valuable training and information that give you an edge over other applicants.  If you attend a similar workshop following your transition you could possibly pay hundreds, if not thousands of dollars for this type of training in the private sector.Once you separate, you can still get help with employment by contacting the nearest local DOL AJC in your community.  They provide Veterans with a point of service, and the same assistance and information as you would have received by attending the DOL One-Day.  Post-9/11 Veterans can receive extensive services; this also applies to eligible National Guard and Reserve Service members. You are required to attend the DOL One-Day unless you meet the criteria for an exemption. 

http://www.dol.gov/vets
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Go-Defense 

http://godefense.cpms.osd.mil  
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CAREER READINESS STANDARDS (CRS)As mentioned earlier during the session, your Career Readiness Standards (CRS) are tangible measures for your preparation for entry into a civilian career, higher education, vocational training or entrepreneurship. The following are the CRS deliverables:  CRS.•	All eligible Service members will show documented evidence of:o	A completed personal self-assessment/ITP.o	A complete criterion-based post-transition financial plan.  o	Registration on eBenefits.o	Completion of Continuum of Military Service Opportunity counseling (AC only).o	Completed gap analysis or provide verification of employment.	CRS based on your post-transition goals•	Based on a Service members' personal self-assessment/ITP and post-transition goals, Service members will show documented evidence of:o	A completed resume or provide verification of employment if attending the DOL Employment Track.o	A complete comparison of higher education options if attending the DoD Education Track.o	A complete comparison of vocational technical training institution options if attending the DOL Vocational Track.You may receive a CRS waiver, based on your personal self-assessment/ITP.  This would have been determined during your Initial Counseling (IC).  Waivers will be documented on your DD Form 2648 with your Tier determination. There are no waivers for IC, Pre-separation/Transition Counseling, DoD Transition Day, VA Benefits and Services brief, only the DOL One-Day Day has specific exemption criteria. 
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DOL One Day Exemption 

Service members who qualify for an exemption, and 
elect not to participate in the DOL One-Day, must 
request to be exempted and formally record their 
decision on the ITP.  
 

Presenter
Presentation Notes
The only exemptions to participation in a mandatory portion of transition assistance for eligible Service members is the DOL One-Day. The following criteria outlines those who qualify for the DOL One-Day exemption: Eligible Service members retiring after 20 or more years of qualifying military service. b. Eligible Service members who, after serving their first 180 continuous days or more on active duty, in accordance with Title 10, U.S.C., meet at least one of the following criteria: (1) Are able to provide documented evidence of civilian employment. (2) Are able to provide documented acceptance into an accredited vocational training, undergraduate, or graduate degree program. (3) Have specialized skills which, due to unavoidable circumstances, are needed to support a unit on orders scheduled to deploy within 60 days. The first commander in the eligible Service members’ chain of command, with authority pursuant to Chapter 47 of Title 10, U.S.C., also known and referred to as the Uniform Code of Military Justice, must certify on the DD Form 2648 any such request for exemption from the DOL One-Day. A contingency plan must accompany the postponement certification. (4) Eligible recovering Service members who are separating, retiring, or being released from active duty who are enrolled in the education and employment initiative, or similar transition program designed to secure employment, higher education, or vocational training post-separation. The standardized terms and definitions for wounded, ill, and injured are outlined in the December 10, 2008 DoD/VA Wounded, Ill, and Injured Senior Oversight Committee Memorandum. c. TAP staff will document on DD Form 2648 the decision of eligible Service members who qualify for an exemption and elect not to participate in the DOL One-Day. d. Eligible RC Service members who have previously participated in the DOL One-Day may request an exemption. e. Eligible Service members who qualify for an exemption may still elect to participate in the DOL One-Day.
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Before Pre-Separation Counseling Class is Over 

1. Update your ITP  
2. Initialize your DD 2648 eForm 

– Mark completed CRS (i.e. at least eBenefits) 
– eSign Pre-separation Counseling 

 
 

 
 

Presenter
Presentation Notes
COUNSELOR NOTE: At this point of the Pre-separation/Transition Counseling session, the Counselor has to accomplish the following tasks before dismissing the class: Have each Service member update their ITP. On the DD Form 2648, record which Service member meets any or all of the CRS and which Service member meets the criteria for exemption and chose be exempted from DOLEW and any Transition GPS core curriculum (except VA Benefits Briefing I and II, based on showing documentation they meet CRS during the Pre-separation/Transition Counseling session. NOTE: Exemption from the Transition GPS core curriculum (except VA Benefits Briefing I and II) still requires the Service member to meet CRS. Verify each person has an eBenefits account and document their ITP accordingly. Save the data and submit it to DMDC real time, but no later than the next business day. Those Service members in the class who meet the following exemption criteria: Service members with specialized skills who, due to unavoidable circumstances, are needed to support a unit on orders to be deployed within 60 days. The first commander in the Service member’s chain of command with proper authority pursuant to Chapter 47 of Title 10, United States Code (also known as and referred to the “Uniform Code of Military Justice (UCMJ)” must certify on the ITP and the DD Form 2648 any such request for exemption from TAP. A make-up plan must accompany the postponement certification. COUNSELOR NOTE: The Counselor will enter the data accordingly. Service member will retain their ITP. We have concluded the Pre-separation/Transition Counseling Session. The session is now open for any questions, comments, or areas that you require clarification. If there are no questions, comments or requests for clarification, the Counselor should proceed to complete the tasks listed above and dismiss the class accordingly. 
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U.S. Army Credentialing Opportunities On-Line  
(Army COOL) 
www.cool.army.mil   
 

Back to 
USMC 
COOL 

Presenter
Presentation Notes
U.S. Army Credentialing Opportunities On-Line (Army COOL) Army COOL helps Soldiers find information on civilian certifications and licenses related to their military jobs.For more information, go to: www.cool.army.mil.

http://www.cool.army.mil/
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U.S. Air Force Credentialing Online (AF COOL) 

https://afvec.langley.af.mil/afvec/Public/COOL/ 
 

Back to 
USMC 
COOL 

Presenter
Presentation Notes
U.S. Air Force Credentialing Online (AF COOL) The Air Force COOL is designed for Air Force enlisted personnel. It assists Airmen with not only obtaining civilian industry recognized credentials and licensures for use upon transition, but also enhances their skillsets related to their Air Force Specialty Code (AFSC) while they are serving. AF COOL also assists members with purchasing the necessary study materials, preparatory courses (i.e., boot camps), and other items.For more information, go to: https://afvec.langley.af.mil/afvec/Public/COOL/. 

https://afvec.langley.af.mil/afvec/Public/COOL/
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Air Force SkillBridge Program 

http://dodskillbridge.com/  
 

Back to DoD 
SkillBridge 

Presenter
Presentation Notes
Air Force SkillBridge, also known as JTEST-AI, consists of Career Skills Programs (CSP), such as apprenticeships, on-the-job (OJT) training, job shadowing, employment skills training, and internships; offering skills training opportunities to Airmen (officers and enlisted) preparing to transition from military to civilian employment. As such, CSP is a transition program falling under the umbrella of the Air Force Directorate of Force Development, Learning Division (AF/A1DL). NOTE: Job Training, Employment Skills Training, Apprenticeships, and Internships (JTEST-AI) for Eligible Airmen. (Air Force Instruction 36-2649). Airmen (officers and enlisted) must be within a 180 days of approved retirement or separation to participate in a CSP. Airmen participation is dependent on unit and mission requirements. Airmen may apply to participate in a CSP through self-nominations while attending the TGPS Transition Assistance program or go directly to their Base-level Education and Training Office. Base-level Education and Training Section Chiefs (E&TS) are responsible for the overall management of the base/installation CSP and will provide the daily execution of the program within the policy and guidelines established by AF/A1DLV. The E&TS Chief updates and maintains current, relevant information on the AFVEC. At a minimum, information must be reviewed and updated at least quarterly or sooner if needed. The approval authority to participate in CSP is the transitioning Airman’s unit/squadron commander authorized to impose non-judicial punishment under Article 15 of the Uniform Code of Military Justice in the Airman’s chain of command. The commander may terminate the participation of an Airman in a program based on mission requirements. Please contact your local E&TS for additional information, or see the website at: http://dodskillbridge.com/. 

http://dodskillbridge.com/
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U.S. Navy Credentialing Online (Navy COOL) 

www.cool.navy.mil   
 

Back to 
USMC 
COOL 

Presenter
Presentation Notes
U.S. Navy Credentialing Online (Navy COOL) The Navy COOL web site is designed for Navy personnel. It explains how you meet civilian certification and license requirements related to your rating, job, designator, and occupation.For more information, go to: www.cool.navy.mil.

http://www.cool.navy.mil/
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National Guard Mental Health Services 

https://www.jointservicessupport.org/PHP/
Default.aspx   
 

Back to 
Healthcare 

Presenter
Presentation Notes
National Guard Service Members may also seek assistance regarding mental health and substance abuse disorder counseling and treatment resources from the National Guard Bureau’s Psychological Health Program. The website for the program: https://www.jointservicessupport.org/PHP/Default.aspx, contains a locator for how to contact your State National Guard Director of Psychological Health and local psychological health resources. Additionally, the Yellow Ribbon Reintegration Program promotes the well-being of National Guard and Reserve members, their families and communities by connected them with resources throughout the deployment cycle. All Service members who have deployed as part of a contingency operation are asked to complete post-deployment mental health assessments for issues such as depression, PTSD, substance abuse problems, and other mental health concerns at six months, one-year, and two-year post-redeployment anniversary. [Note: Paragraphs above, beginning with “Each Service offers…” added to the script effective 8 May 2017.]

https://www.jointservicessupport.org/PHP/Default.aspx
https://www.jointservicessupport.org/PHP/Default.aspx
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ADSEP or Mandatory Discharge OTH  

It is important to note that despite the 
characterization of service, you may always petition 
the Veterans Benefits Administration of the 
Department of Veterans Affairs to receive certain 
benefits under the laws administered by the Secretary 
of Veterans Affairs.  For those who may anticipate a 
less than honorable characterization, this is an 
especially important topic to discuss with the VA 
counselor in the benefits briefing. 

86 Version Number/Last Update 4/3/2020 

Presenter
Presentation Notes
SEC. 528. NOTIFICATION OF MEMBERS OF THE ARMED FORCES UNDERGOING CERTAIN ADMINISTRATIVE SEPARATIONS OF POTENTIAL ELIGIBILITY FOR VETERANS BENEFITS.(a) NOTIFICATION REQUIRED. A member of the Armed Forces who receives an administrative separation or mandatory discharge under conditions other than honorable shall be provided written notification that the member may petition the Veterans Benefits Administration of the Department of Veterans Affairs to receive, despite the characterization of the member's service, certain benefits under the laws administered by the Secretary of Veterans Affairs.(b) DEADLINE FOR NOTIFICATION. Notification under subsection (a) shall be provided to a member described in such subsection in conjunction with the member's notification of the administrative separation or mandatory discharge or as soon thereafter as practicable.It is important to note that despite the characterization of service, you may always petition the Veterans Benefits Administration of the Department of Veterans Affairs to receive certain benefits under the laws administered by the Secretary of Veterans Affairs.  For those who may anticipate a less than honorable characterization, this is an especially important topic to discuss with the VA counselor in the benefits briefing.NOTE: Written acknowledgment of the restrictions is required by all Service members.
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Office of Personnel Management (OPM) Special 
Hiring Authorities 
• Veterans Recruitment Appointment (VRA) 
• Thirty Percent or More Disabled Veterans  
Veteran Employment Program Offices: 
www.fedshirevets.gov/AgencyDirectory/index.aspx  
  
 

Presenter
Presentation Notes
We are going to talk about three authorities that are for Veterans exclusively, the Veterans Employment Opportunities Act (VEOA), the Veterans Recruitment Appointment (VRA), and the thirty percent or more disabled Veteran appointment authority.22. VEOA – Veterans Employment Opportunities ActVeterans eligible for VEOA have access to Merit Promotion positions.  Eligible Veterans can apply to a merit promotion announcement that is open to candidates outside the agency, but not open to the general public like a Competitive Appointment.  The Veteran competes against civil-service candidates only.  A Veteran with a VEOA appointment will be given a career or career conditional appointment in the Competitive Service.To be eligible Veterans must have separated under honorable conditions and be a:(a)	preference eligible (defined in title 5 U.S.C. 2108(3)), OR (b) a Veteran who substantially completed 3 or more years of active Service.VEOA eligible Veterans are not subject to geographic area of consideration limitations. When applying under VEOA, Veterans must rate and rank among the best qualified when compared to current employee applicants in order to be considered for appointment.  Veterans Preference does not apply to internal agency actions such as promotions, transfers, reassignments and reinstatements.If you are interested and eligible for this program, you should seek out agency merit promotion announcements open to candidates outside the agency.  Applications should follow www.usajobs.gov application procedures.22a. Veterans Recruitment Appointment (VRA)VRA is a special authority where agencies may appoint an eligible Veteran without open competition.  Veterans may be appointed to any position they are qualified for, up to GS-11 or equivalent.If the Veteran has 2 years of satisfactory employment, the Veteran is then converted to a career or career-conditional status as appropriate.  Note, however, that a Veteran may be given a noncompetitive temporary or term appointment based on VRA eligibility.  These appointments do not lead to career jobs.Once on-board, VRAs are treated like any other employee within the organization and may be promoted, reassigned, or transferred.To be eligible for VRA:(a)	Disabled Veterans; OR(b)	Veterans who Served on active duty in the Armed Forces during a war, or in a campaign or expedition for which a campaign badge has been authorized; OR(c)	Veterans who, while Serving on active duty in the Armed Forces, participated in a U.S. military operation for which an Armed Forces Service Medal was awarded, to include Global War on Terrorism Service Medal (GWOTSM); OR(d)	Recently separated Veterans (within the last 3 years).Veterans claiming eligibility on the basis of Service in a campaign or expedition for which a medal was awarded must be in receipt of the campaign badge or medal.You should contact the Federal Agency’s Veteran Employment Program Office (VEPO) (if applicable) or Human Resources where you are interested in working to find out more about VRA opportunities.  You can find a list of VEPO offices on the Feds Hire Vets website at https://www.fedshirevets.gov/veterans-council/agency-directory/.22b. Thirty Percent or More Disabled VeteransVeterans who are thirty percent or more disabled may be given a temporary or term position for which they are qualified.  Unlike VRA however, there is no grade limitation.  If the Veteran has satisfactory performance, he or she may be converted at any time to a career-conditional appointment. 23.	Veteran Employment Program OfficesA list of Veteran Employment Program Offices responsible for promoting Veterans' recruitment, employment, training and development, and retention within their respective agencies can be found at:  https://www.fedshirevets.gov/veterans-council/agency-directory/.24.	Six Month Restriction on Military RetireesCOUNSELOR NOTE:  It is important that counselors stress this very important requirement to all retirees.PLEASE NOTE:  THIS AUTHORITY REGARDING THE APPOINTMENT OF A RETIRED MEMBER OF THE ARMED FORCES TO DEPARTMENT OF DEFENSE POSITION WITHIN 180 DAYS OF RETIREMENT (AUTHORITY:  Section 1111, National Defense Authorization Act for Fiscal Year 2017)Section 3326(b) of the title 5, United States Code states:•	A retired member of the Armed Forces may be appointed to a position in the civil Service in or under the Department of Defense (including a non-appropriated fund instrumentality under the jurisdiction of the Armed Forces) during the period of 180 days immediately after retirement ifo	the proposed appointment is authorized by the Secretary concerned or his designee for the purpose, and, if the position is in the Competitive Service, after approval by the Office of Personnel Management; oro	the minimum rate of basic pay for the position was increased under section 5305 of this title. Retirees should consult the Human Resources office of the hiring agency if they have questions.For more information go to, www.fedshirevets.gov/, for on-line assistance and contact information.

http://www.fedshirevets.gov/AgencyDirectory/index.aspx
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