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Which GI Bill shall I choose while on Active Duty? 
Active Duty utilizing the Montgomery 
GI Bill 

Active Duty utilizing the Post 9/11 GI Bill 

VA will pay tuition and fees for the course or if 
tuition and fees are more than the monthly rate to 
which an active duty service member is entitled, 
then the VA will pay the monthly rate. 
The amount of time used is based on the service 
member's rate of pursuit regardless of the cost 
reimbursed by the VA.  100% rate of pursuit - 100% 
GI Bill time used for every month/day in class.   
If a service member is attending school at a 50% 
rate of pursuit the VA pays whichever is less the 
cost versus the maximum monthly amount payable 
to a veteran.   The service member will use 50% of 
the GI Bill benefit for that period. 
 

If a service member has served three years on active 
duty they are entitled to 100% of the Post 9/11 GI Bill 
benefit while on active duty.  100% of their tuition and 
fees will be paid at a public school at the in-state rate 
and up to $19,198.31 per year tuition and fees if 
attending a private or foreign institution effective 
August 1, 2013 (Active duty service members and their 
transferees are not eligible for the yellow ribbon 
program or the living allowance.  They are eligible for 
the books and supply stipend).  
Service members will use up their Post 9/11 GI Bill 
benefit based on their rate of pursuit.  If attending a 
private school up to $19,198.31 may be spent per year 
but this total amount is not pro-rated.  For example if 
the service member is only attending 1/4 time or half 
time and tuition and costs are high $19,198.31 is still 
available per year and the GI Bill benefit will be 
exhausted based on the rate of pursuit.   
 

Examples:   
1.  A service member is studying for 3 months full 
time.  Their tuition and fees are $3,000.  The service 
member would receive $1,000 a month for the 3 
months he/she is in class.  The service member will 
use 3 months of their GI Bill benefit for that period. 
 
2.  A service member is studying full time for 3 
months.  The total cost for the classes is $6,000.  
The service member is entitled to the base rate per 
month (only paid $1200 into the MGIB  and does 
not have the college fund).  The VA will pay the 
service member $1,648 per month ($4944).  The 
service member will use 3 months of the GI Bill 
benefit and will pay $1056 to cover the remainder 
of the cost. 
 
3.  A service member is studying half time (50% rate 
of pursuit for 3 months).  Their tuition is $3,000.  
The VA will pay $824 per month to the service 
member ($2472).  The service member will use 50% 
of their benefit for 3 months - 1.5 months of the GI 
Bill benefit and will pay $528 to cover the 
remainder of the cost. 

Examples:   
1.   A service member is studying for 3 months full time 
at public school.  Tuition and fees are $3,000 (out of 
state rate). The VA will pay the tuition and fees to the 
school at the instate rate ($1,000).  The service member 
will be responsible for paying the difference in tuition 
and fees ($2000).  The service member will use up 3 
months of their GI Bill benefit for that period. 
 
2.   A service member is studying for 3 months full time 
at public school.  Tuition and fees are $2,500 (in state 
rate). The VA will pay the tuition and fees to the school 
at the in state rate ($2,500).  The service member will 
use up 3 months of their GI Bill benefit for that period.  
 
3.   A service member is studying at a 50% rate of 
pursuit at a private institution.  Tuition and fees are 
$3,000.  The VA will pay the school $3,000 for tuition 
and fees.  The service member will use 50% of their 
benefit for 3 months - 1.5 months of the GI Bill benefit. 
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Which GI Bill shall I choose as a Veteran? 
Montgomery GI Bill Post 9/11 GI Bill  

The Montgomery GI Bill, Chapter 30, Active Duty 
members enroll and pay $100 per month for 12 months 
(Buy In); and are then entitled to receive a monthly 
education benefit once they have completed a minimum 
service obligation.  

The MGIB program provides up to 36 months of 
education benefits. This benefit may be used for degree 
and certificate programs, flight training, 
apprenticeship/on-the-job training and correspondence 
courses. Remedial, deficiency, and refresher courses may 
be approved under certain circumstances.  

INSTITUTIONAL TRAINING 

TRAINING TIME MONTHLY RATE 

Full time $1648.00 

¾ time $1236.00 

½ time $824.00 

Less than ½ more than ¼ 
time 

$824.00** 

¼ time or less $412.00** 

** Tuition and Fees ONLY. Payment cannot exceed the 
listed amount.  The above rates are effective 1 October 
2013 

Some service members may contribute up to an 
additional $600 to the GI Bill (Buy Up) to receive 
increased monthly benefits. For an additional $600 
contribution, you may receive up to $5400 in additional 
GI Bill benefits (an extra $150.00 per month for full time 
training). The additional contribution must be made while 
on active duty. For more information contact your 
personnel or payroll office. 

Generally, benefits are payable for 10 years following 
your release from active duty.  

 

The Post-9/11 GI Bill provides financial support for 
education and housing to individuals with at least 90 days 
of aggregate service on or after September 11, 2001, or 
individuals discharged with a service-connected disability 
after 30 days. You must have received an honorable 
discharge to be eligible for the Post-9/11 GI Bill. 

The Post-9/11 GI Bill is effective August 1, 2009. Approved 
training under the Post-9/11 GI Bill includes graduate and 
undergraduate degrees, vocational/technical training, on-
the-job training, flight training, correspondence training, 
licensing and national testing programs, and tutorial 
assistance. All training programs must be approved for GI 
Bill benefits. 

The Post 9-11 GI Bill will pay eligible individuals: 

Full tuition & fees directly to the school for all public 
school in-state students. For those attending private or 
foreign schools tuition & fees are capped at $19,198.31 for 
2013/14 academic year.  

For those attending a more expensive private school or a 
public school as a non-resident out-of-state student, a 
program exists which may help to reimburse the 
difference. This program is called the “Yellow Ribbon 
Program”.   

A monthly housing allowance (MHA) based on the Basic 
Allowance for Housing for an E-5 with dependents at the 
location of the school. For those enrolled solely in distance 
learning the housing allowance payable is equal to ½ the 
national average BAH for an E-5 with dependents ($714.50 
for the 2013/2014 academic year). For those attending 
foreign schools (schools without a main campus in the 
U.S.) the BAH rate is fixed at $1,429 for the 2013/2014 
academic year. (Active duty students & their spouses 
cannot receive the MHA).  

An annual books & supplies stipend of $1,000 paid 
proportionately based on enrollment.  

This benefit provides up to 36 months of education 
benefits, generally benefits are payable for 15 years 
following your release from active duty. 
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What is “TA Top Up”? 
The VA does have a program for active duty personnel to use their GI Bill in conjunction with tuition 
assistance.   The program "Top-Up" allows the VA to pay you the difference between the total course cost and 
the cost covered by the military, up to the maximum rate payable to a veteran. 

For example, imagine you are enrolled in a one-month course that is considered full-time, and the total course 
cost is $1575. If TA pays $1000, the VA could pay the difference, $575. VA could pay that amount because $575 
is less than the maximum monthly rate payable to a veteran, which is $1473 (FY2012). If the same course was 
$1575 and TA covered only $100, the most the VA could pay would be $1473, the maximum monthly rate 
payable to a veteran. The VA pays whichever amount is less. 

If you are getting 100% Tuition Assistance (TA) for a class, you would not be eligible for Top-Up for that class. If 
you no longer have any TA left you are not eligible for TA “Top Up”. 

Your GI Bill entitlement is charged differently depending on which GI Bill program you are utilizing: 

TA “TOP UP” under the MONTGOMERY 
GI BILL 

TA “TOP UP” under the POST 9/11 GI BILL 

 
If you are utilizing the Montgomery GI Bill your 
entitlement is charged based on the dollar 
amount of benefits VA pays you.  Example: you 
are enrolled in a one-month course that is 
considered full time and the total course cost 
is $1575.  If TA pays $1000 the VA will pay 
$575.  The VA pays whichever is less (the cost 
vice the maximum monthly amount payable to 
a veteran).  The VA calculates the total benefit 
time used by averaging out the cost per day.  
$1648 divided by 30 days equals about $55 a 
day.  $575 would use about 11 days of your GI 
Bill benefit time.   
 

 
If you are utilizing the Post-9/11 GI Bill 
your entitlement is charged based on the 
training time you are enrolled in.  If you 
are going to class at the full time training 
rate you will be charged 1 month of Post-
9/11 GI Bill benefits for each month you 
are enrolled and receiving GI Bill benefits - 
(it does not matter how much money you 
are reimbursed).  In the example if you are 
studying full time for one month the VA 
would pay $575 and that would use about 
30 days of your GI Bill benefit time.  

All calculations are approximate.  The VA will determine exact use of benefits.  The Education Center is not 
responsible should exact amounts differ from actual benefits used.  Please see www.gibill.va.gov for the latest 
information. 
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Under the Post 9/11 GI Bill, What is my BAH? 

https://www.defensetravel.dod.mil/site/bahCalc.cfm 

 

 

 

 

Your school’s Zip Code Set Rank to E-5 

Note: Everyone receives BAH  rate “with dependents” regardless  
of your family situation – married/single/children 
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Who should I contact at my school? 

 

 
http://inquiry.vba.va.gov/weamspub/buildSearchInstitutionCriteria.do 

Certifying Officials 
who process your 
GI Bill paperwork 

SAMPLE 

BAH Rate 
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How do I apply for the GI Bill? 

 
https://www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal?_nfpb=true&_nfxr=false&_pageLabel=Vonapp 

 

 

 

 

 

 

 

 

 

The Yellow Ribbon Program 

1. Go to VONAPP, the VA's online application website 
2. Set up an account (login name & password) 
3. Select VA Form 22-1990 from the pull-down menu 
4. Answer 18 questions 
5. Submit electronically 
6. Inform your school that you’ll be using your GI Bill 

  
Question #1: Which GI Bill do you want to elect?   

Montgomery GI Bill (Chapter 30)  
OR Post-9/11 GI Bill (Chapter 33)   

Choose the GI Bill that works best for you  
 Important: Electing Post-9/11 GI Bill is an IRREVOCABLE decision ****  
 Have bank info handy when submitting Form 22-1990 (routing # and account #) -- this will 
automatically set up direct deposit  
 After 22-1990 is submitted, you should receive email confirmation  
 4-6 weeks later, you’ll receive GI Bill Certificate of Eligibility in the mail 
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http://www.benefits.va.gov/gibill/yellow_ribbon/yrp_list_2013.asp 

What Is The Yellow Ribbon Program? The Yellow Ribbon Program was established by the Post-911 
Veterans Educational Assistance Act of 2008. This program allows institutions of higher learning (such as 
colleges, universities, and other degree-granting schools) in the United States to voluntarily enter into an 
agreement with VA to fund tuition and fee expenses that exceed the rate paid by VA to the school (for 
example private institutions with tuition and fees that exceeds $17, 500 per year and public intuitions that 
may charge non-resident veterans the out of state rate for tuition and fees). The institution can contribute a 
specified dollar amount of those expenses, and VA will match the contribution-not to exceed 50% of the 
difference. This provides the possibility for you to earn a degree at no cost. 

 

 

Click on the 
state to see  
a  list of 
participating 
Yellow 
Ribbon 
Schools 
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Post 9/11 GI Bill Transferability 

 The Post-9/11 GI Bill allows service members (officer or enlisted, active duty or Selected Reserve), on 
or after August 1, 2009, to transfer unused education benefits to immediate family members (spouse 
and children). The service member must have at least six years of service, and commit to an 
additional four years of service in order to transfer benefits to a spouse or child. Because of the 
potential impact of this benefit on recruiting and retention, transferability policy is determined by 
the Department of Defense services (DoD) and the military services. 
  
The following DoD Fact Sheet on Post9/11 GI Bill Transferability, dated April 28, 2009, can be found at 
http://www.defenselink.mil/prhome/docs/Post911%20GI%20Bill%20Transferability.pdf. For the latest 
information on policy and rules for transferability of Post-9/11 GI Bill benefits, visit the DoD GI Bill website at 
http://www.defenselink.mil/home/features/2009/0409_gibill/.  
 

Department of Defense Fact Sheet on Post 9/11 GI Bill Transferability 
While the Post-9/11 GI Bill offers a very generous post-service education benefit, a special provision 
of the program allows career service members the opportunity to share their education benefits with 
immediate family members.   

Allowing career service members to transfer their GI Bill benefits to family members has long been 
one of the most requested items among military family readiness and advocacy groups.  

Any member of the Armed Forces (active duty or Selected Reserve, officer or enlisted), who is eligible 
for the Post-9/11 GI Bill, and: 

1. Has at least 6 years of service in the Armed Forces (active duty and/or Selected Reserve) on 
the date of approval and agrees to serve 4 additional years in the Armed Forces from the 
date of election. 

2. Has at least 10 years of service in the Armed Forces (active duty and/or Selected Reserve) 
on the date of approval, is precluded by either standard policy (Service or DoD) or statute 
from committing to 4 additional years, and agrees to serve for the maximum amount of 
time allowed by such policy or statute. 

3. Is or becomes retirement eligible and agrees to serve an additional 4 years of service on or 
after August 1, 2012. A service member is considered to be retirement eligible if he or she 
has completed 20 years of active Federal service or 20 qualifying years as computed 
pursuant to section 12732 of title 10 U.S.C. 

4. Such transfer must be requested and approved while the member is in the Armed Forces. 

Eligible Family Members  
An individual approved to transfer an entitlement to educational assistance under this section may 
transfer the individual’s entitlement to:  

- The individual’s spouse. 
- One or more of the individual’s children.  
- Any combination of spouse and child.  
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 A family member must be enrolled in the Defense Eligibility Enrollment Reporting System 
(DEERS) and be eligible for benefits, at the time of transfer to receive transferred educational 
benefits.  

 A child’s subsequent marriage will not affect his or her eligibility to receive the educational 
benefit; however, after an individual has designated a child as a transferee under this section, 
the individual retains the right to revoke or modify the transfer at any time.  

 A subsequent divorce will not affect the transferee’s eligibility to receive educational benefits; 
however, after an individual has designated a spouse as a transferee under this section, the 
eligible individual retains the right to revoke or modify the transfer at any time.  

 

Nature of Transfer  
An eligible Service member may transfer up to the total months of unused Post-9/11 GI Bill benefits, 
or the entire 36 months if the member has used none.  

Family member use of transferred educational benefits is subject to the following:  
 Spouse:  

- May start to use the benefit immediately.  
- May use the benefit while the member remains in the Armed Forces or after separation 

from active duty.  
- Is not eligible for the monthly stipend while the member is serving on active duty. 
- Is eligible for the books and supply stipend while the member is serving on active duty.  
- Can use the benefit for up to 15 years after the service member’s last separation from active 

duty.  
 Child:  

- May start to use the benefit only after the individual making the transfer has completed at 
least 10 years of service in the Armed Forces.  

- May use the benefit while the eligible individual remains in the Armed Forces or after 
separation from active duty.  

- May not use the benefit until he/she has attained a secondary school diploma (or 
equivalency certificate), or reached 18 years of age.  

- Is entitled to the monthly stipend and books and supplies stipend while the eligible 
individual is on active duty.  

- Is not subject to the 15-year delimiting date, but may not use the benefit after reaching 26 
years of age.  
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Step-By-Step TEB process 
1.  Marine’s initiate their request to transfer TEB by applying at the milConnect portal:  

http://milconnect.dmdc.mil  (the 45 day clock for enlisted Marines to gain the obligated service starts 
here)  

2. When the milConnect Home page displays, select Education  Transfer of Education Benefits (TEB) 
from the menu bar. 

3. The Marine needs to bring proof to their Career Planner that the web application has been completed, 
or be prepared to log on to the website in the Career Planner’s office.   Career Planners will prepare 
the SOU (which can also be found on the web at the following link).   
https://www.manpower.usmc.mil/portal/page/portal/M_RA_HOME 

a.  Career Planner MUST screen enlisted Marines to ensure they have (or obtain) the obligated 
service.  To ensure the correct amount of obligated service is being incurred, refer to 
MarAdmin 421/09 Para 3.D.  Retirement eligibility refers to the Marine reaching 20 years of 
service only.   If not eligible for retirement due to a promotion or an assignment, that is not to 
be considered here. 

b. Officers who are career designated only require completion of the SOU and send to MMSB for 
inclusion in the Marine’s OMPF.  No MCTFS entry is required. 

c. Enlisted Marines that do not need to extend or reenlist for additional obligated service: 
i. Complete the SOU and send to MMSB for inclusion in the Marine’s OMPF.  

ii. Ensure TTC 033-003 is ran in MCTFS.  (You will need his/her Trans Begin Date and Obl 
End Date) 

iii. No further action is required. 
d. Enlisted Marines that need additional service MUST be requested via TFRS: 

i. Compute the amount of time required by adding the years required (MarAdmin 
421/09 Para 3.D) to their application date then subtracting their current EAS.   

ii. If the Marine requires more than 23 months of additional obligated service but is not 
yet reenlistment eligible, request a 23 month extension IAW MarAdmin 421/09 Para 
3.D.(7). 

iii. If the Marine is reenlistment eligible, submit for reenlistment.   
iv. Ensure Career Planner comments state that the Marine is reenlisting/extending for 

obligated service for TEB and attach the TEB SOU (CO signature is not required yet). 
v. MMEA will approve the additional service and TEB concurrently so it is important that 

the Career Planner comments state that the TFRS request is for obl svc for TEB. 
vi. Have the CO sign the TEB SOU and contractual obligation (NAVMC 321a or DD form 4) 

concurrently, forwarding both to MMSB for inclusion in the Marine’s OMPF. 
vii. Ensure TTC 033-003 is run in MCTFS in addition to the Marine’s obligated service.  

(You will need his/her Trans Begin Date and Obl End Date) 
viii. No further action is required. 

2. All Marines must check the status of their request for TEB via the same website they registered.  No 
notification is sent to the Marine upon approval or disapproval of their TEB. 
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*** Failure to incur the obligated service within 45 days will result in the disapproval of their TEB request and 
require that they reapply which will start their service obligation back over. 

“Trans Begin Date” = Date the Marine completed the web portion of the TEB. 
“Obl End Date” = (Trans Begin Date + required obligation to qualify for TEB as noted in Para 3.D of MarAdmin 
421/09 and initialed in block 3 of the SOU) 

 

The Transfer was APPROVED:  What is the Next Step? 

Once your transfer request is approved, your request data is sent to the Department of Veterans 
Affairs (DVA). Each family member must first apply for a certificate of eligibility from the DVA before 
they can use their transferred benefits. Once the DVA receives the request data and VA Form 22-
1990E, they will be able to process your family members’ requests to use their benefits. The 
application for the certificate of eligibility (VA Form 22-1990E) can be found through the Department 
of Veterans Affairs’ VONAPP Web Site (http://vabenefits.vba.va.gov/vonapp/main.asp). A paper form 
is also available at http://www.vba.va.gov/pubs/forms/VBA-22-1990e-ARE.pdf. Or you can call the 
DVA for Education Benefits information at 1-888-GIBILL1.  
 
After receiving their certificates of eligibility from the DVA, your family members must provide the 
certificates to the school.  
 
If your family members do not receive their certificates of eligibility from the DVA before they enroll 
in school, they should ask the veterans’ certifying official at the school to submit to the DVA an 
enrollment certification for the academic term.  
 
Tuition funds will be sent direct from the DVA to the school. Children using months of transferred 
benefit while the service member is on active duty will receive the monthly living stipend and the 
books and supplies stipend. A spouse using a transferred benefit will only receive the books stipend 
while the service member is on active duty.   
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What Benefits does my State give to Veterans? 
 

http://www.va.gov/statedva.htm 
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Regional Processing Offices 
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Tips for Choosing a School 
 
What are your interests?  
 The Department of Labor O*NET program is the nation's primary source of occupational 
information. Central to the project is the O*NET database, containing information on hundreds of 
standardized and occupation-specific descriptors. The database, which is available to the public at no 
cost, is continually updated by surveying a broad range of workers from each occupation. The 
database also provides the basis for Career Exploration Tools, a set of valuable assessment 
instruments for workers and students looking to find or change careers. The O*NET website:   
http://www.onetonline.org/ 
Another great source of information is the Bureau of Labor Statistics Occupational Outlook 
Handbook.  The handbook provides information on the training and education needed, earnings, 
expected job prospects, what workers do on the job, and working conditions. 
http://www.bls.gov/oco/ 
Choosing the right school involves more than just completing the school’s application process. The 
school you select is important, and is a decision not to be taken lightly. You should ensure the school 
meets your standards and expectations. You earned your college education and you will want to 
maximize your hard-earned investment. Don’t settle on an institution that isn’t right for you. Attend 
the school that can best provide what you need and maximizes your hard-earned investment.  
 
Question 1: Would my professional field respect a degree from the university or college I’m 
considering? 
Employers have a good idea about which colleges and universities have good standing in their 
professional field and which don’t. So choosing the right school for your particular discipline is 
crucial.  One thing employers look for is what kind of accreditations the school holds. The U.S. 
Department of Education maintains a database of accredited postsecondary institutions and 
programs.  As stated by the U.S. Department of Education, the goal of accreditation is to ensure that 
education provided by institutions of higher education meets acceptable levels of quality. Another 
helpful way to discover the respectability of a degree is to check the national ranking of the school 
and the program you’re considering. Visit the website for US News and World Report, one of the 
leading college and program ranking sources here, and discover which schools make the grade.  
Question 2: How well does the school support Veterans? Does it have a special support program 
for Veterans?  
A lot of schools claim they are “Military Friendly” or “Veteran Friendly”. However, only a student 
veteran can decide whether that is true. Don’t let the recruitment material or other advertising be 
your only reference.  The American Council on Education (ACE) has developed recommendations for 
schools to better serve Veterans. The following points were derived from its list of recommendations. 
Ask your prospective schools how they meet these recommendations.  

Transfer of credits from other schools or for military training. It is important that your school 
recognizes your past coursework and transfers the credit.  
Support from the surrounding community. Look for access to mental health and medical 
support, as well as support from the community in general, such as involvement with service 
organizations or mentoring programs. 
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A strong Veteran voice. An administration that listens to and involves Veterans in Veteran 
programs will serve the Veteran better.  
Veteran-specific points of contact. Individuals who specifically assist Veterans can cut through 
the red tape and bureaucracy Veterans may face.  
A strong web presence: An area of the school’s website just for Veterans allows them to stay 
better informed regarding the issues that are important to them.  
Expanded housing options: student Veterans may prefer to live among peers. Student 
Veterans should not be placed in dormitories with students significantly younger than them.  

Another good source is Servicemembers Opportunity College (SOC). While focused on education 
during active duty, SOC requires that participating schools meet criteria that may also be of value to 
veterans after they separate from service. There are approximately 1,750 colleges and Universities 
who are SOC members. 
There may be no better way to find out how a school supports veterans then to ask a current veteran 
at that school. To get in contact with veterans at specific schools, contact your potential school’s 
veteran’s affairs office. You can also contact the Student Veterans of America (SVA). SVA is a national 
student organization run by fellow student veterans. They have chapters on almost 300 campuses 
nationwide. Ask if they can put you in contact with a veteran student from the school you’re 
considering. Ask about their experiences, the support they’ve received from the school, and what 
they’re doing to maximize their college experience.  
Question 3: Will I get credit for my military training?  
Policies concerning credit for military experience vary. Some colleges will award credit for military 
training courses but not for military occupational specialties (MOS). In some situations, it is even 
more complex. The American Council on Education has developed a guide to assist schools in 
ensuring they are granting all possible applicable credit for military training. Ask your school if they 
follow the ACE guide.  
Question 4: If I transfer to another school later, will the credits I receive from my first school be 
accepted at the new school? 
 Remember, you have 36 months of GI Bill benefits. That equals four academic years of nine months 
each. Once it’s gone, it’s gone for good. In order to graduate, you cannot afford to take classes that 
don’t end up counting toward your degree.  
Question 5: What is the school’s graduation rate and are graduation rates important? 
Statistics commonly referred to as graduation rates are calculated by determining the percentage of 
first-time students who attend school full-time, never withdraw from school, never transfer to 
another school, and graduate within 6 years. These figures are calculated by the Department of 
Education for three broad categories of schools; Public schools, Private For-Profit schools, and Private 
Non-Profit schools. The overall graduation rates for each of these categories are: 

Private non-profit  67%  
Public  57%  
Private for-profit  28%  

Question 6: What is the school’s retention rate and are they important?  

Retention rates are a measure of students who first attend a school and then continue attendance 
during following semesters. Perhaps more than graduation rates, retention rates can demonstrate 
student satisfaction with their experiences at a school. 


